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L'ESPRIT ACADEMY POLICY ON A DRUG-FREE WORKPLACE/SCHOOL

Lesprit Acodemy is committed to profecting the so{ew/ health and weH—bemg of all emp\oyees and other individuals
in our workp\oce. We recognize that alcohol abuse and drug use pose a sigmﬁcomf threat to our goo\s. We have
established a drug-free workplace and Drug and Alcohol Abuse Prevention Program (DAAPP) that balances our
respect for individuals with the need to maintain an alcohol and drugf{ree environment. This organizafion encourages
emp\oyees and students to vo\umfor'\\y seek He\p with drug and alcohol prob\ems.

We at Lesprit Acodemy have made a commitment to create hig%\y skilled grodumes in a we\ﬁsupporfed student
environment. L'esprit Acgdemy has an ob\'\goﬁom to prohibﬁ and/or eliminate \’Hego\ drug use from the school. We
honor this ob\igoﬁom in the foHowmg manner:

1.lmposing an absolute prohibmon on the unlawful distribution, dispensoﬂon/ possession, or use of a
controlled substance or alcohol by any student or emp\oyee of L'esprit Acodemy on school property or as
a part of any school activity.

2. Mok'mg available to all students and emp\oyees information concerning the health hazards involved
with alcohol and drug abuse.

3. Mok'mg available to all students and emp\oyees information concerning the \ego\ sanctions involved
with the \'Hego\ use of drugs and alcohol.

4, Mok'mg available to all students and emp\oyees information concerning drug and alcohol counse\mg
and rehabilitation services.

ON-CAMPUS PROHIBITION OF DRUGS OR ACHOHOL

Covered Workers

Any individual who conducts business for the organizafion, is opp\y'mg for a posifion or is conducﬂng business on the
orgomzoﬁon‘s property is covered by our drug—{ree workp\oce po\'\cy/ \’nc\ud'\ng students. Our po\\’cy includes, but is not
limited to CEQ, executive management, managers, supervisors, full-time emp\oyees and part-fime emp\oyees.

App|icobi|i+y
Our drug-ﬂee workp\oce po\\’cy is infended to opp\y whenever anyone is representing or Comdudmg business for the
organizafion There{ore/ this po\\'cy opp\\'es dur'mg all workmg hours.

Prohibited Behavior

It is a violation of our drug—ﬂee workp\oce po\\’cy tfo use, possess, sell, tfrade, and/or offer for sale prescription drugs/
'\Hego\ drugs or infoxicanfts.

Notification of Convictions

Any emp\oyee who is convicted of a criminal drug violation in the workp\oce must mofﬁy the organizatfion in wrifing
within five calendar doys of the conviction. The organizafion will take appropriate action within 30 doys of
notification. Federal confracting agencies will be notified when appropriatfe.

Searches

Entering the organization's property constitutes consent to searches and inspections. If an individual is suspecfed of
vio\oﬁng the drug-ﬂee workp\oce po\\’cy, he or she may be asked to submit to a search or inspection at any time.
Searches can be conducted of pockets and clothing, lockers, wallets, purses, briefcases and lunchboxes, desks, work
stations, vehicles and equipment.

Drug Testing

To ensure the accuracy ond fairness of our festing program, all festing will be conducted occord\'mg to Substance
Abuse and Mental Health Services Administration (SAMHSA) gu'\de\mes where opp\'\cob\e and will include a
screening fest; a confirmation test; the opporfunity for a spm somp\e; review by a Medical Review OH\’cer, 'mc\ud\’mg
the opportfunity for emp\oyees who fest posifive fo provide a \egm’mofe medical exp\enoﬂon, such as a physicion‘s
prescripfion, for the positive result; and a documented chain of cusfody. All drug-fesﬁng information will be
maintained in separafe confidential records. Each emp\oyee, as a condition of emp\oymenf, will be requ\’red fo




participate in reasonable suspicion and {oHow—up testing upon selection or request of management. The substances
that will be tested for are: Amphetamines, Cannabinoids (THC), Cocaine, Opiates, Phencyclidine (PCP), Alcohol,
Barbiturates, Benzodiazepines, Methaqualone, Methadone and Propoxyphene. Testing for the presence of alcohol will
be conducted by omo\ysis of breath. Testing for the presence of the metabolites of drugs will be conducted by the
ono\ys'\s of urine. Amy emp\oyee who fests posifive will be immed\'cﬁe\y removed from dufy and referred to a
substance abuse pro{essiono\ for assessment and recommendations. An emp\oyee will be subjecf to the same
consequences of a posifive test if he/she adulterates or dilutes the specimen, substitutes the specimen with that from
another person or sends an imposter or refuses to cooperafe in the fesfing process in such a way that prevents

com p\eﬂon of the test.

Consequences

One of the goo\s of our drug—{ree workp\oce program is to encourage emp\oyees fo vo\unfori\y seek he\p with alcohol
and/or drug prob\ems. H, however, an individual violates the po\\’cy/ the consequences are serious. In the case of
opp\'\confs/ if he or she violates the drug-{ree workp\oce po\\’cy, the offer of emp\oymemf can be withdrawn. The
opp\'\com may reopp\y after six months and must success{tu pass a pre—emp\oymenf drug test. If an emp\oyee
violates the po\'\cy/ he or she will be subject to progressive disc'\p\mory action and may be required to enter
rehabilitation. An emp\oyee requ'\red to enter rehabilitation who fails to successquy comp\efe it and/or repeofed\y
violates the po\icy will be terminated from emp\oymenf Noﬂﬂmg in this po\icy prohibﬁs the emp\oyee from bemg
d\’scip\\’ned or dischorged for other violations and/or per{ormonce prob\ems.

Return-to-Work Agreemen’rs

FoHow'mg o violation of the drugf{ree workp\oce po\\'cy/ an emp\oyee may be offered an opporfunity fo participate in
rehabilitation. In such cases, the emp\oyee must sign and abide by the terms set forth in a Return-to-Work Agreement
as a condition of continued emp\oyment

Assistance

L'esprﬁ Acodemy recognizes that alcohol abuse, drug abuse and addiction are treatable illnesses. We also realize
that eor\y infervention and supporf improve the success of rehabilitation. To supporft our emp\oyees, our drug—{ree
workp\oce po\\’cy:

Encourages emp\oyees to utilize the services of quo\'\f\’ed profess'\omo\s in the communify to assess the seriousness of
suspeded drug or alcohol prob\ems and '\denﬁ{y appropriate sources of |ﬂe|pv Treatment for alcoholism and/or other
drug use disorders may be covered by the emp\oyee benefit p\om. However, the ultimate financial respomsibimy for
recommended treatment be\omgs to the emp\oyee.

Confidentiality

All information received by the organization fhrough the drug—ﬂee workp\oce program is confidential communication.
Access to this information is limited to those who have a \eg\'ﬁmme need to know in comp\\'once with relevant laws
and management po\icw’es.

Shared Responsibility
A safe and producﬁve drug—{ree workp\oce is achieved Hﬁroug% cooperation and shared responsib\'\ﬁy. Both emp\oyees
and management have important roles to p\oy. All emp\oyees are requ\’red to not report to work or be subjecf to
dufy while their ob'\my to per{orm job duties is '\mpo'\red due to om-dufy or o”-duw use of alcohol or other drugs.
In addition, emp\oyees are encouroged fo:
. Support fellow workers in Seekmg He\p.

. Report dongerous behavior to their supervisor.

It is the supervisor's responsibility to:
e Observe employee performance.

. Document negative dﬂomges and prob\ems in performonce.

Communication
Commumcoﬁng our drug-ﬂee workp\oce po\'\cy to both supervisors and emp\oyees is critical to our success. To ensure
all emp\oyees are aware of their role in supporting our drug—{ree workplace program:
The po\\'cy will be reviewed in orientation sessions with new emp\oyees,
. Employees
. As a condition of emp\oymemt emp\oyees will noﬁ{y the school of any criminal drug statue conviction for a
violation occurring in the workp\oce no later than five doys after such conviction.
Within 30 doys of the emp\oyee notification of the first such conviction, the school will either terminate the
emp\oyee or require wriften documentation from the emp\oyee that he/she has entered a rehabilitation program.
A second conviction will result in termination.

Students

The unlawful monu{odure, dismbuﬂon, dispensoﬂon/ poOssession or use of a controlled substance or abuse of alcohol
by anyone on  L'esprit Academy property or as a part of any L'esprit Academy activity is prohibited. Students
Tok'mg prescribed or over-the-counter medication which may affect {uncﬂomng should so inform Campus Security
Authorities. If a final determination is made that any student of L'esprit Acodemy is found to be obusing alcohol




or using, possessing, monu{ocfurmg or d\'sm’buﬁng controlled substances in violation of the law on L'esprit Acodemy
property or at L'esprit Acodemy events, Hwey shall be subjecf to, at a minimum, the referral to coumse\'mg and
automatic and immediate suspension or dismissal from School. L'esprit Acodemy imposed sanctions are additional
fo any \ego\ actions taken by local, state or federal authorities.

DISSEMINATION OF INFORMATION

Employees

The school will distribute to all emp\oyees at least onnuoHy-

1. This policy statement.

2. Information concerning health hazards of substance abuse.

3. Information concerning \ego\ sanctions involved with the \’Hego\ use of alcohol and other drugs.
4. Information concerning drug counse\'mg or rehabilitation.

5. Information concerning sex offenses and offenders.

Students

1. ltems 1-5in the employee dissemination section above will be provided to
students at time of regisfration.

2. The student cofo\og will continue to contain a statement 'md'\coﬁmg that the unlawful
possession or use of alcohol on school property is grounds for dismissal

EFFECTIVENESS OF THIS POLICY *

Management of the school will monitor the effectiveness of this po\'\cy on a biennial basis (in the months prior fo
October ng of Annual So{ew Reporf) and make any necessary modification at that time. L'esprit Acodemy will
conduct a biennial review of the DAAPP and prepare a report of findings. This review is done by the Compliance
Committee and final review is by the CEO.

To determine if the DAAPP is meeting effective, L'esprit will assess:

1 Each campus and the number of violations of the conduct code with regords to Drugs & Alcohol occurred dum’ng
the prior fwo years

2. Each campus deferm\’mng the number of students whose DAAPP violations resulted in terminations from the school.

3 Eaoch campus, and if there are two or less individuals who had violations durmg the pem’od, and one or less
individual who was terminated due to a violation, then L'esprit determines there is not a drug and/or alcohol issue at
the campus If not, then the campus has a pofenﬂo\ drug/o\coho\ issue at the campus.

4 The {oHowfup action p\@n required depending on the number of campuses with @ pofenﬁo\ drug/o\co%o\ issue:
a lf neither campus has a potential drug/alcohol issue, then the school's DAAPP is deemed effective

b. If one campus has a potential drug/alcohol issue, then school's DAAPP is deemed effective, but the campus
General Monoger or Compus So{ew Officer, will deve\op a report to exp\om the local conditions and
determine if there are local c%onges requ\'red

c. If both 'esprit campuses have a pofenﬁo\ drug/o\co%o\ issue, then there may be a systemic issue with the
effectiveness of school's DAAPP. In this case, the school will seek a reassessment of po\'\cy from the Comp\ionce
Committee and Advisory Board.

d The report must include pofenﬂo\ causes of the prob\em, recommendations of corrections, and a summary of
po\\'cy odjusfmenfs to reduce or eliminate violations.

*Per the biennial review of this policy in September 2020 ir was determined the policy is effective due to neither
campus /zav/ng a o/rug or alcohol related conduct code violation in the past two years.

FACTS ABOUT DRUGS AND ALCOHOL

ALCOHOL AND DRUG PREVENTION POLICY

L'esprit Academy in its policies supports and endorses the Federal Drug-Free Workplace Act of 1988, The
unlawful monufocfur@, d'\sfr'\buhon/ d\spensohon/ possession or use of a controlled substance or abuse of alcohol
by anyone on L'esprit Academy property or as a part of any L'esprit Academy activity is prohibited. Students
Tokimg prescr\'bed or over-the-counter medication which may affect Fumcﬁommg should so inform Campus Security
Authorities and/or management, A good resource for information and he\p can be found online
o‘f hhf‘fo://www drugaobuse.gov/. The health risks associated with the use of illicit drugs and the abuse of
alcohol are:

ALCOHOL

Alcohol may provide a {ee\'\ng of confidence and bemg in control Those We\y to be addicted may have an enzyme
deficiemcy that allows them a High rate of consumption without drunkenness, encouraging a belief that since one



http://www.drugabuse.gov/

doesn't get obvious\y drunk/ no harm is done. The tolerance is on\y on the surface. L'\ver, bro\’n/ neort and stomach
destruction goes on even without apparent symptoms. Over time, beer, wine, and wine coolers, as well as hard alcohol,
often cause dependency ond may be fatal.

MARIJUANA

Use of marijuana may impair or reduce short-term memory and comprenension, alter sense of time, and reduce
ob'\\ny fo pedorm tasks requiring concenfrafion ond coordination, such as dn’v'\ng a car. Research shows that
know\edge retention may be lower when information is given while the person is “h"gh.” Motivation and cognition are
altered, mok'\ng the acquisifion of new information difficult. Marijuana can also produce paranoia ond psycnos'\sv The
far in marijuana smoke is @ n'\gn\y irritating carcinogenic. Long- ferm use may deve\op psycno\ogico\ dependence.
Marijuana use before coming to school or dunng the school ddy is prohibﬁed regord\ess of State law or medical use
cards since it is {ederoHy pron\bﬁed.

COCAINE

Chronic use can cause ulceration of the mucous membrane in the nose. Cocaine can produce psycno\ogieo\
dependency/ a {ee\\'ng that the user cannot function without the drugv Crack or free-base rock, a concentrated
form of cocaine, is exTreme\y potent. Its effects are felt within ten seconds of administration. Pnys'\co\ effects
include dilated pup'\\s/ increased pu\se rate, elevated blood pressure, and insomnia, loss of appetite, tactile
hallucinations, paranoia, ond seizures. Cocaine use may lead to death anougn disrupﬁon of the brain’s control of
the heart and respirafion.

AMPHETAMINES AND OTHER STIMULANTS

Stimulants can cause increased heart and respiratory rates, elevated blood pressure, dilated pup\’\s, and decreased
appefife. In addition, users may perspire, experience neodocne/ blurred vision, dizziness, s\eep\essness, and anxiety.
Exfreme\y h‘gh doses can cause rop'\d or '\rregu\or heartbeat, tremors, loss of coordination, and even pnysico\
coHopse, An ompnefomine injection creates a sudden increased in blood pressure that can result in stroke, very
h@gh fever, or heart failure. In addition to the pnys'\co\ effects, users report fee\'\ng restless, anxious, and rnoody.
H\'gner doses \'nfensnty the effects. Persons who use \drge amounts of dmphemmines over a \ong per\'od of time can
deve|op an dmphe‘romme psychosis that includes hallucination, delusions, and paranoia.

NARCOTICS (INCLUDING: HEROIN, METHADONE, MORPHINE, OPIUM, AND CODEINE)

Tolerance to narcotics deve\ops rop'\d\y and dependence is We\y The use of unsterilized syringes may result in
transmission of diseases such as AIDS, endocarditis, and nepoﬁﬁs. Addiction in pregnant women can lead to
premafure, stillborn, or addicted infants. An overdose may produce slow and shallow breo‘rn\ng/ dommy skin,
convulsions, coma, and death.

DEPRESSANTS

The use of depressants can cause both physical and psychological dependence. Reqular use over time may result in
tolerance to the drug, \eod\’ng the user to increase the quanfity consumed. Very \orge doses can cause respiratory
depress'\on/ coma, and death. The combination of depressonfs and alcohol can increase the effects of the drugs,
Tnereby mu\ﬂp\y\'ng the risks. When regu\or users sfop Toking depressonT drugs, Tney may deve\op withdrawal
symptoms ranging from restlessness, insomnia, and anxiety to convulsions and death. Babies born to mothers who
abuse depressonfs during pregnancy may be pnysicoHy dependenT on the drugs and show withdrawal sympftoms
snordy after Tney are born. Birth defects and behavioral prob\ems have been associated with these children.

HALLUCINOGENS

Chronic users of PCP report persistent memory prob\ems and speecn difficulties. Mood disorders (depress'\on,
anxiety, and violent benov'\or) also occur. In later stages, chronic users often exhibit poronoid and violent behavior
and experience hallucinations. Lorge doses of PCP may produce convu\sions/ coma, heart and \ung {o\’\ure/ or
rupfured blood vessels in the brain. Lysergic acid (LSD), mescaline, and psilocybin cause illusions and
hallucinations. The pnysico\ effects may include d\’zziness/ weokness/ fremor, nauseaq, and drowsiness. Sensations and
{ee\ings may cnonge rop\'d\y, It is common o have a bad psydﬂo\ogico\ reaction to LSD, mescaline, and psi\ocybin,
The user may experience panic, con{usion, suspicion, anxiety, and loss of control. De\oyed e”ecfs/ or Hosnbocks, can
occur even affer the use has ceased.

DESIGNER DRUGS

Underground chemists moddy the molecular structure of certain \’Hegd\ drugs tfo produce ono\ogs known as
designer drugs. These drugs can be hundreds of times stronger than the drugs that Tney are designed tfo imifafte.
The narcotic analogs can cause symptoms such as those seen in Parkinson's disease; uncontrollable tremors,
droohng, irnpo\’red speech/ pdrd|ysis, and irreversible  brain dornoge. Ano\ogs of Qmpnefomines and
mefndmpnefdmines cause nausea, blurred vision, chills or perspiration, and faintness. Psydﬂo\ogico\ effects include
anxiety, depress'\on, and paranoia. As little as one dose can cause brain domoge, The ono\ogs of pnencyc\\'dine
cause illusions, hallucinations, and '\mpd\red perception.




FEDERAL STUDENT FINANCIAL AID PENALTIES FOR DRUG LAW VIOLATIONS

Federal law prov'\des that a student who has been convicted of an offense under any federal or state law \’mvo\vmg
the possession or sale of a controlled substance dur'mg a pem’od of enrollment for which the student was receiving
financial aid shall not be e\'\g\’b\e fo receive any federal or institutional grant, loan, or work assistance dur'\ng the
per\’od begmmng on the date of such conviction and emdmg after the interval speciﬁed in the foHow'mg table.

If convicted of an offense invo\vmg-

Possession of a Controlled Substance Ineligibility Period
First Offense 1 year

Second Offense 2 years

Third Otfense Indefinite

Sale of a Controlled Substance Ineligibility Period
First Offense 2 years

Second Offense Indefinite

A student whose e\'\g\’b'\my has been suspended based on a conviction for possession or sale of o controlled substance
may resume e\\g'\bmw before the end of the '\me\'\g\’b\’\iw per\’od if the student saﬁs%adom’\y comp\efes a drug
rehabilitation program that:

) comp\'\es with the criteria prescm’bed in the federal regu\oﬁons; ond

o includes two unannounced drug tests;

o the student success{tu passes fwo unannounced drug tests conducted by a drug rehabilitation program that

comp\ies with the criteria prescr\'bed in the federal regu\oﬁons; or
o the conviction is reversed/ set oside, or otherwise rendered nugatory

LEGAL SANCTIONS

A full descr'\pﬁon of federal drug peno\ﬁes can be found at: HHp,//www.usdojgov/deo/ogency/peno\ﬂes%fm

ANTI-BULLYING AND HARASSMENT POLICY

Lesprit Acodemy models the M\’ch'\gon State Board of Education Amﬁ—Btu\’mg po\'\cy. We consider btu'mg or
harassment as a gesture, written, verbal, grop%'\c or physico\ act (mdudmg e\ecwomco\\y transmitted acts) that is
reosonob\y perce'\ved as bemg motivated either by an actual or perce'\ved dﬂorodem’sﬁc, such as race, co\or, re\'\g\’on/
ancestry, genden sexudal orientation, gender \’denﬁw or expression, or d\’sab\’\\’w which interferes with educational
opportfunities or odverse\y offects the student’s ob\'\ﬁy tfo participate in school or associated events. As stated in our
po\\’cy on Acodemy Decorum, the school expects everyone to demonstrate positive behavior. AHeged btu'mg should
be brougm to the immediate attention of Acodemy staff. Appropm’afe measures will be taken to ensure a so{e,
creative environment for everyone in the school and discip\\'nory action will result if requ'\red. D\'sc'\p\'me for breaches
in po\\’cy by students is not considered harassment by the school; however, an enforcement of the agreement entered
into by all who attend the Acodemy.

SEXUAL MISCONDUCT PREVENTION AND RESPONSE POLICY

The School is committed to providmg a work and school environment free of unlawful harassment or discrimination.
In furtherance of this commitment, all students and emp\oyees are requ\’red to take our momdofory Sexual
Harassment and Prevention Training (per VAWA regulation) upon class start during first week of Orientation and
onnuoHy for all emp\oyees. School po\'\cy prohibﬁs harassment or discrimination based on race, re\'\g\’om, creed, color,
national origin, ancesfry, sex ('mc\udmg pregnancy, childbirth or related medical conditions), m'\mory or veteran
status, phys'\co\ or mental disobi\ﬁy/ medical condition, marital status, age, sexual orientation, gender, gemder idemﬂw
or expression, genefic information or any other basis profecfed by the federal, state or local law. Addmono\\y, in
accordance with Title IX of the Education Amendments of 1979, the School proh\’bﬁs discrimination based on sex,
which includes sexual harassment and sexual violence, and the School has jurisdiction over Title IX complaints.

The School’s anti-harassment po\'\cy opp\\’es to all persons involved in the operation of the School, and proh\’bﬁs
unlawful harassment by any emp\oyee of the School, as well as students, customers, vendors or anyone who does
business with the School It further extends to prohibit unlawful harassment by or against students. Any emp\oyee,
student or contract worker who violates this po\'\cy will be subject to disc'\p\mory action. To the extent a customer,
vendor or other person with whom the School does business engages in unlowful harassment or discrimination, the
School will take appropriate corrective action.




As part of the School's commitment to provid'mg a harassment-free work\’mg and \eormng environment, this po\'\cy
shall be disseminated to the School community Tﬁrough pub\icoﬁons, the School website, new emp\oyee orienfations,
student orientations, and other appropriafe channels of communication. The School provides fraining to key staff
members to enable the School to handle any allegations of sexual harassment or sexual violence promptly and
eﬁecﬂve\y, The School will respond qu'\ck\y to all reports, and will take appropriate action to prevent, fo correct, and
if necessary, fo d'\scip\'me behavior that viclates this po\\’cy.

Definitions

Sexual Harassment is defined as unwelcomed conduct of a sexual nature. [t includes unwelcomed sexual odvonces
requests for sexual {ovors and other verbo\ nomverbo\ or physwco\ conduct of a sexual nature. Sexual %orossmem is
conduct that exp\\cw\y or \mp\\cwﬂy affects a person’s emp\oymenf or education or interferes with a person s work or
educational per{ormonce or creates an environment such that a reasonable person would find the conduct
mt'\m'\doﬁmg/ hostile or offensive.

Sexual Violence is defined as pﬁysico\ sexual acts emgoged in without the consent of the other person or when the
other person is unable to consent to the activity. Sexual violence includes sexual assault, rape, boﬁery, and sexual
coercion; domestic v'\o\ence; doﬁng v'\o\emce; and sTon’ng.

Domestic Violence is defined as abuse committed against an adult or a minor who is a spouse or former spouse,
cohabitant or former cohabitant, or someone with whom the abuser has a child, has an existing doﬂng or
engagement re\oﬁonship/ or has had o former doﬁmg or engagement re\oﬁomship.

Dating Violence is defined as abuse committed by a person who is or has been in a social re\oﬁonship of a romantic
or intimate nature with the victim.

Sexual Assault occurs when a p%ysico\ sexual activity is engoged in without the consent of the other person or when
the other person is unable to consent to the activity. The acftivity or conduct may include physico| force, violence,
threat, or intimidation, ignoring the ob ections of the other person, causing the other person s mfochoﬂom or
incapacitation Through the use of drugs or alcohol, and Tokmg odvomoge of the other person’s incapacitation
(mc\udmg vo\umory intfoxication).

STo\king is behavior in which a person repeoﬁed\y engages in conduct directed at a speciﬁc person thaot p\oces that
person in reasonable fear of his or her so{ew or the sofew of others.

Consent is m{ormed, vo\umfory and revocable. Consent is an oHirmoﬁve, unomb\guous/ and conscious decision by
each parficipant fo engage in mufuo”y ogreed—upon sexual activity. It must be given without coercion, force, threats
or intfimidation. Consent must be ongoing Throughouf a sexual encounter and can be revoked at any time. Once
consent is withdrawn, the sexual activity must stop immediofe\y.

Prohibited Conduct

This po\'\cy sﬂicﬂy pro%'\bﬁs sexual or other unlawful harassment or discrimination as well as sexual violence, as
defined above \’mc\ud\’mg doﬁmg violence, domestic violence, sexual assault and sfo\kmg. Sexual or other unlawful
harassment or discrimination includes any verbal, physico\ or visual conduct based on race, age, re|\'gion, sexual
orientation, national origin, ethnicity, gemden gender identity, d'\sobmw or any other \egoHy profecfed basis if:

i submission to such conduct is made either exp\\’c'\ﬂy or \’mp\\’c'\ﬂy a term or condition of an individual's education
or emp\oymemf;

ii. submission to or rejection of such conduct by an individual is used as o basis for decisions concerning that
individual's education or emp\oymemf; or

iii. it creates a hostile or offensive work environment, which means the oHeged conduct is suﬁicienﬂy serious to
limit or deny a student’s or ob\'\ﬁy fo participate or benefit from the student’s education program.

Unlawful harassment or discrimination may include racial epﬁhefs, slurs and derogofory remarks, stereotfypes, jokes,
posters or cartoons based on race, national origin, age, d'\sob'\my/ marital status or other \egoHy profecfed categories.

Sexual harassment is conduct based on sex, whether directed towards a person of the opposife or same sex, ond may
include exp\'\cﬁ sexual proposifions, sexual innuendo, suggestive comments, sexugHy oriented "k'\ddmg” or "teasing’,
procﬂco\ jokes, jokes about or disp\@ys of obscene pr'\med or visual material, questions about sexual {omfosies,
pre?erences or hisfory, ond physico\ contact such as paffing, pmdﬂmg, or mfemﬁonoﬂy brus%mg against another
person’s body. Gender-based harassment, \’mc\udmg acts of verbal, nonverbal or physico\ aggression, intimidation, or
Hosﬂ\'ﬁy based on sex or sex-stereofyping are sfr'\cﬂy prohibﬁed, even if those acts do not involve conduct of a sexua
nature.

Complaint/Grievance Procedure

If you believe that you have expem’enced or witnessed harassment or sexual violence, moﬁfy your instructor, supervisor,
Human Resources, or the Title IX Coordinator as soon as possible after the incident. Do not allow an inappropriate
sifuation fo continue by not reporting if, regord\ess of who is creating the situation. No emp\oyee, contract worker,




student, vendor or other person who does business with the School is exempt from the proh\’bmoms in this po|\’cy.
Supervisors will refer all harassment complaints to the Title IX Coordinator for student-related complaints and to the
Human Resources Department if the Comp\omf involves an emp\oyee. In order to facilitate the invesfigation, your
comp\omf should include details of the incident or incidents, names of the individuals involved and names of any
witnesses.

All comp\omfs 'mvo\vmg a student will be referred to the campus's Title IX Coordinator. The Title IX Coordinator is
listed below and has the responsibi\ﬁy of overseeing all Title 1X comp\omfs and '\denﬁ{y'\ng ond oddressmg any
pafferns or systemic prob\ems that arise dur'mg the review of such comp\omfsv

Title IX Coordinator(s):

Title IX Coordinator Lori Groat, Academy Director

Canton Campus:

42011 & 42083 Ford Rd, Canton, Ml 48187

Royal Oak Campus:
501 S. Washington Ave, Royal Oak M| 48067

All campuses phone number: 734-762-0200
lori@lespritacademy.com

The School ensures that its employee(s) designated to serve as Title IX Coordinator(s) have adequate training on
what constitutes sexual harassment, mc\udmg sexual violence, and that they understand how the School's grievance
procedures operate. Because comp\omfs can also be filed wwh an employee’s supervisor or Human Resources, these
employees also receive training on the School's grievance procedures and any other procedures used for investigating
reports of sexual harassment.

Investigation of Complaints

[n response to all comp\omfs/ the School promises prompt and equﬁob\e resolution Hﬂrough a reliable and \’mporﬂo\
invesfigation of comp\oims, mdudmg the opporfunity for both parfies to present witnesses or other evidence. The
fime necessary fo conduct an invesfigation will vary based on comp\exﬁy but will genero”y be comp\efed within sixty
(60) doys of receipt of the complaint. The School shall maintain comﬁdemﬁamy for all parties fo the extent possib\e/
but absolute conﬁdenﬁo\iw cannot be guoronfeed, In cases where a student does not give consent for an
investfigation, the School will wew’g% the student’s request for conﬁdenﬂo\ﬁy against the impact on School SCHEQT\/ fo
determine whether an investigation must proceed. Comp\omomfs should be aware that in a formal investigafion due
process genero”y reqguires that the \'denﬂfy of the chorgmg party and the substance of the comp\oim be revealed to
the person dﬁorged with the oHeged harassment. The preponderonce of the evidence standard will opp\y to
investigatfions, meaning the School will evaluate whether it is more \\’ke\y than not that the QHeged conduct occurred.
Both parties will receive simultaneous written notice of the outcome of the comp\omﬁ

During the investigation, the School will prov'\de inferim measures, as necessary, fo profect the so{ew and WeHbemg
of students and/or emp\oyees involved. If the School determines that unlawful harassment or sexual violence has
occurred, immediate appropriafe corrective action will be taken in accordance with the circumstances involved, and
the School will take sfeps fo prevent the recurrence of any harassment or discrimination. Any emp\oyee determined
by the School to be responsib\e for unlowful harassment or discrimination will be subjed tfo appropriate d\'scip\inory
action, up fo and mdudmg termination. Remedies for student-related claims may include, but are not limited to, an
order to stay away, suspension or expulsion.

To initiate a criminal investigation, reports of sexual violence should be made to "911" or local law enforcement. The
criminal process is separate from the School’s d\’sc'\p\mory process. lo the extent that an emp\oyee or contract worker
is not satisfied with the CoHege's Hond\'mg of a harassment or discrimination Comp\omt he or she may also contact
the appropriate state or federal enforcement agency for \ego\ relief.

Retaliation Prohibited

The School will not retaliate against you for mmg a comp\omf and will not tolerate retaliation by students or
emp\oyees. If you believe you have been retaliated against, you should prompﬂy moﬁfy your supervisor, Human
Resources or the Title IX Coordinator.

Reporting Misconduct for School Discipline

[f you are a person who has exper\'enced or thinks you have experienced a sexual offense, domestic vio\emce/ doﬁng
violence, or sfo\k'mg, Lesprit Acodemy encourages you fo file @ report with local law enforcement. It should be noted
that L'espm’f Acodemy is also compeHed fo comp\y with laws that require the reportfing of certain sexual offenses
occurring on or near campus to local law enforcement. You have the choice of whether or not to file a report with
local law enforcement and/or to proceed with \ego\ action. The staff of L'esprit Acodemy will assist you in nofﬁying
the authorities if you so request. Upon your request, the School Director may accommodate chcmgmg classes and
arranging for escorts.




To file a comp\oinf against another individual within the school, you must send your wriften complaint to our
corporate office. Your written comp\om‘r must contain detailed information on the date, time, incident, persons
involved, witnesses, and any other information you feel would be perfinent for an internal discip\\'ne heormg, Once the
comp\omf is received, it will be invesﬁgofed by a member of the
Board. The Board Member may meet with the complainant to hear or clarify his/her account of the incident and
review the d'\scip\mory process. A formal invesfigation may be launched, which includes an initial meetfing with the
accused and an opportfunity for the accused to also submit a written statement (genero”y within five business doys
ond defo'\\mg the same information as requesfed by the comp\oinow) in response fo the o\\egoﬂons. After written
statements are received, the Board Member may ask further c\or\'{y\'mg guestions of the comp\omomt accused, or
witnesses. A determination will be made on whether to proceed with an internal d\’sc'\p\mary proceedmg based on
sufficient information that the oHegoﬂons may have occurred. The oHegoﬂons shall be reviewed by opp\ying a
preponderonce of the evidence standard. This means that the comp\oimonf has the burden of proving the facts and
claims asserted in the comp\omt The internal d\’sc'\p\mory proceed\’ng is a Heom’ng. A H’wee—persom ﬁeor'mg pome\ will
preside over the case. This panel will consist of General Manager, Board Member and one school staff member. A
Hnd'mg of guiHy must be based on a unanimous vote. The accused and the comp\omom will each be allowed to
choose one person, who has had no formal legal training, to accompany them throughout the hearing. These persons
may on\y confer quieﬂy or Hﬂroug% notes with the comp\omow and accused and may nof address the pone\,
Participants are reminded that any information shared dur\'ng a Heoring is confidential. The heormg pone\ will decide
what festimony, witnesses, or other information is re\evont and may exclude information or a witness that is deemed
dup\icoﬂve or immaterial. The comp\o'mon‘r or accused should inform an Executive Board Member, prior fo the
ﬁeomng, of the names of any wifnesses he/she wishes to Tesﬂ{y and to what Hﬂey will attest. Witnesses should avoid
earsay.

The comp\o'mom and accused will receive verbal notification of the outcome of the heoring no sooner than two
business doys and no later than five business doys after the heormg. Notification will be md\’v'\duoHy given fo the
accused and comp\omomf af opproximofe\y the same time. Sanctions against the accused for a Hnd\'ng of gu'\\fy
include, but are not limited to, termination, suspension, discip\\'mory proboﬁon/ and/or other sanctions deemed
appropriafe by the Heormg body. Students who are found gu'\\w for a violation will have a righ‘r fo Qppeo\ the
sanctions set forth by the heor\'ng pone\.

Reporting Requirements

Victims of sexual misconduct should be aware that School administrators must issue T'\me\y warnings for incidents
repor#ed to them that pose a substantial threat of bodi\y harm or donger to other members of the campus
community. The School will make every effort to ensure that a victim's name and other \'denﬂ{ying information is not
disclosed, while still prov'\d\’ng emough information for community members to make so{ew decisions in \'\gm of the
donger‘ The School reserves the r'\gM to noﬁfy porems/guordioms of dependenf students regord\'ng any health or
so{e‘ry risk, or a chonge in student status.

Additional Information

Emp\oyees should contact Human Resources for more information, or any questfions related to this po\\'cy. Students
may contact the Title IX Coordinator with any questions related to this po\'\cy. In addition, the US. Department of
Education Office for Civil Rights ("OCR") investigates complaints of unlawful harassment of students in educational
programs or activities. This agency may serve ds a neutral fact finder and will attempt to facilitate the vo\un’rory
resolution of d\’spufes with the parties. For more information, visit the OCR website at: Hﬁp://www.ﬁhs.gov/ocr/.

The Student R'\gm to know act states that schools must moﬁ{y students on where They can obtain information in
regord to sex offenders who must register with the state. Students may obtain this information by contacting
their local Police or by visiting the Michigan State Police website for offender registry at
http//www.communitynotification.com/.

L'esprit Acodemy will not tolerate any form of sexual harassment, assault or viclence, whether committed by a
stranger or an acquaintance. Such behavior is a violation of the standards of the community ond may be o crimina
act under M\’cﬁ'\gon Law. This po\\’cy is infended to promote a community free of sexual misconduct, and to offer a
process for reportfing and oddressmg violations of the po\'\cy.

If you believe you have been sexually assaulted, your first priority should be to gef fo a p|oce of sm[ew.
L'esprit Acodemy sfrong|y advocates that a victim of sexual assault report the incident in a timely manner. Time
is a critical factor for evidence collection and preservation for the proo{ of a criminal offense and a po‘renﬂo\
profection order. An assault should be reporfed direcﬂy to local police and/or Campus Security Authorities.
Upon request, Campus Security Authorities will assist victims in reporting incidents of sexual assault to local
po\ice. F'\\'mg a po\\'ce report will not ob\\'gme the victim fo prosecute, nor will it subjec’r the victim fo scrutiny or
judgmemo\ opinions from officers. During L'esprit Acodemy's invesftigation of sexual assault oHegoﬁons, both
accused and accuser have the righf to have others present dum’ng proceedmgs and to be informed of the
outcome of discip\\'nory proceedmgs, If o final determination is made, based on the heoring proceedmg listed
above, that any student of 'esprit Academy is found to be committing acts of sexual misconduct in violation of the
law on L'esprit Acodemy property or af L'esprﬁ Acodemy events, fhey shall be subjecf to, at a minimum, the referral
fo counse\mg and automatic and immediate suspension or dismissal from school. L'esprit Acodemy '\mposed
sanctions are additional to any \ego\ actions taken by local, state or federal authorities. Student victims have the
option fo chomge their academic situation after an oHeged sexual assault, if such chomges are reosomob\y available.

The administrative offices for Student Support in conjunction with outside organization and agency assistance are
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available to assist with carrying out the provisions of the state and federal requirements

US Department of Justice Megan's Law

/ - D s
http//www.nsopw.gov/Core/Portal.aspx https//www.meganslow.com

INSTITUTIONAL SECURITY POLICIES AND CRIME STATISTICS

In compliance with the Federal Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics of
1998 (formally the Crime Awareness and Campus Security Act of 1990) the following information is provided.
Campus crimes are defined as occurrences of:
. Murder and Non-/\/eg\igemr
Mons\ougmer

e Negligent Manslaughter
e Sex Offenses:

o Rape

@) Fond\mg

o Incest

o Statutory Rape
e Robbery

e Aggravated
Assault

e Burglary
e Motor Vehicle Theft
e Arson

L] Hate Crimes (/'F any of the above manifested evidence of prejud/'ce based on race, gender, re//'g/'on, sexual
orientation, gender, gender /'denﬂf\/, dr’scrbr'/if\/, efrmicr'fy, or national or/'g/'n)
o) S/‘mp/e Assault
o Lorceny-’rheﬁ
o Intimidation

o Destruction/Damage/Vandalism of Property

e Arrests or Disciplinary Referrals for lllegal Weapons Possession and Substance
Law Violations

Geogroph'\c areas associated with The Clery Act:

On-Campus - any bu\’\d\’ng or property owned or controlled (leased) by an institution within the same reosonob\y
ddjormng geogrophic area and used by the institution in direct support of, or in a manner related to the institution’s
educational purposes. These bu\’\dmgs include residential halls, any bu'\\dmg or property that is owned by the
institution but controlled by another person, those {requemﬂy used by students and those that support institutional
purposes such as a food or retail vendor. Any on-campus bu//o//'ngs would be the school itself.

Non-Campus - includes any bui\dmg (or properry) owned or controlled by student organizafions recogmzed by
the school; and any bu'\\dr’ng or property owned or controlled by the school, that is not within the same reasonable
odjommg area. L espr/f Acac/emy does not have any non-campus bu//o//'ngs. This would not Opp/y.

Public Property - all public property, 'mc\udmg rhorougwdres, streets, sidewalks, and porkmg facilities, that is
within the campus, or immediore\y odjocem to and accessible from the campus.

The procedure for reporting a crime is:
1. Immediately notify a staff member of L'esprit Academy and call 911 (Police Department) to file a report.

2. After a report has been filed, notify the School Director or Manager. An incident \og must be completed. The \og
records are available in the operations office of each campus for pub\\'c kmow\edge.

Programs designed toinform students and emp|oyees about campus security procedures:

Publications regord'mg campus security procedures ond crime preventfion awareness are distributed to new students
and staff in their orientation pockoge and available on an on-going basis in the Student Lounges or on the school
website at www.\espm’rocodem .com

Monitoring of crime activity engaged in by students at off campus locations of student organizations:
Any organizatfion Hovmg an oH—compus school sponsored function is requr’red to have a school advisor present.

Statement of po|icy regording the possession, use, or sale of alcoholic beveroges and i||egc|| drugs:
Our "Drug-Free Workplace/School” policy and DAAPP regarding possession, use, sale of alcoholic beverages and
'\Hego\ drugs/ and a descr\’pﬁon of any drug and alcohol abuse education programs are distributed ommuo”y
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Tﬁrougﬁ staff and student orientation pockefs/ on our website and are available upon request on an on-going
basis.

CAMPUS SECURITY POLICIES

Campus Security Authorities and Jurisdiction

Compus Security Authorities (Operoﬁons Manager, School Manager and/or Lead Educator) have the oufhor'\w fo
question all persons on school property to determine their \eg\'ﬁmofe presence and to escort unauthorized persons
to the proper office or off school property, control the actions of persons vio\o‘rmg school rules or local, state or
federal laws and cooperate with local, state or federal law officers should that become necessary. All crime victims
and witnesses are sfrong\y encouroged to immediofe\y report the crime to Campus Security Authorities and the
appropriatfe po\ice agency. All reporfs will be mvesﬂgmed L'esprit Acodemy does not have procedures for vo\unmry,
confidential reporfing of crime statistics Hﬂrough pos‘rorcﬂ or prof655|ono| counselors. When « poTenﬁoHy
domgerous threat to the Lesprit Acodemy community arises, ﬂme\y reporfs or warnings will be issued per L'esprit
Acodemyls T'\me\y Warning Po\'\cy.

Campus Access

Lesprit Acodemy has no facilities for on-campus residences. Lesprit Acodemy will be open ond available to clients
and staff dur\'ng all pos’red hours. Exceptions will be made dur\'ng %o\\'doys or other specw’o\ events. Those emp\oyees
who have been given «a key and securify code are allowed to access the T[Qci\i‘ry on|y as ogreed upon by
management. Accessmg the Foci\i‘ry dur'mg off hours for persono\ or pro{ess'\ono\ use is proh\bi’red unless authorized
by management. The doors should remain locked before 8am and after 9:30 pm. When the school is opened for the
day, both front access doors should be unlocked. Program management contact numbers into your cell phone in case
of an emergency where access to the {oci\i‘ry is necessary. It is imperative thot all doors are proper\y secured at the
end of the doy/ and the alarm set ('\{ opp\icob\e) before \eovmg the {oc'\\i‘ry. Please reporf any suspicious activity o
po\\’ce and monogemem/owners immediofe\y. Be aware and alert, especio”y at mgﬁt when enfering or exiting the
bu'\\d'mg‘ When poss'\b\e, do not exif the bu'\\dmg by yourse”.

Reporting Crimes and Other Emergencies

L'espr'\f Acodemy in ifs po\\’c'\es encourages students, staff and the genero\ pub\ic to vo\umorﬂy report crimes and
other emergencies to Compus Security Authorities and local po\\’ce in a ﬁme\y manner. L'esprﬁ Acodemy is
limited in its ob\'\iw to hold reporfts of crime in confidence as all reporfs are available for pub\'\c examination. A
crime and incident \og is maintained in the administrative offices at each campus. In case of emergency at any
L'esprit Academy location, dial 911 or use the "Panic Button” if available.

For non-emergencies Canton Police dial 734-394-5400.
For non-emergencies Royal Oak Police dial 248-246-3500.

Emergency Response and Evacuation

Students will be immediof@\y notified of any s'\gmﬁconf emergency or dongerous situation mvo|vmg an
immediate threat to their health or so{ew. Compus Security Authorities and/or local authorities will, without de|oy,
and Tokmg into account the sofew of the community, confirm a s'\gmﬁcomf emergency exists, determine who to
moﬁ{y, determine the content and means of the notification and initiate the notification system. In cases of fire,
dangerous person, gas leak, electrical failure of an emergency level, the school must cease operations and evacuate
per procedures. In the event the emergency requires persons within the school to evacuate, everyone should
proceed co|m|y to the nearest exit and meet at the school’s desigmofed evacuation area. Evacuation plans are
posfed in several areas Hﬂroug%ouf the school. Emergency exits are c\eor\y marked and all exit doors remain unlocked
during school hours.

In the event the emergency requires persons within the school to seek shelter (|\ke o fornado or weather
emergency), everyone should proceed calmly to the school’s designated shelter area. Everyone must remain in the
shelter area until released to leave by Campus Security Authorities. ['esprit Acodemy per'\od\'co”y conducts
announced and unannounced emergency response, evacuation and shelter drills to test emergency response and
evacuation readiness, and documents the event in the Incident Log. See Operations Manual and postfings for
Evacuation Procedures at each facility.

Timely Warning

In the event that a situation arises, either on or off campus, that, in the judgmem of the Campus Security
Authorities, constitutes an ongoing or continuing threat, a campus wide warning will be issued to all students,
{ocu\fy and staff Hﬂrough e-mail announcement, text messaging, the posting of Hyers on campus, in-class
announcements, or other appropriafe means. The community will be made aware in @ Time\y manner of any crimes,
suspicious activifies or other security prob\ems Hﬁroug% local po\\'ce reporfs which are pub\ished in the local
m‘ewspoper. T\’me\y warnings will be given in situafions of de\oyed openings, eor\y dismissals, or unexpec‘red school
closure.

Bystander Intervention
It is important to stay safe in a situation of witnessing a crime. It is recommended to notice the event, recognize the
risk, understand skills required fo infervene, gof%er details, take respomsibi\ﬁy for He\pmg, and take action. For the




JroHowmg types:!
Non-emergency Intervention:

® Don't make assumptions

® Keep your eyes open for red flags
® Sectagoal or aplan
°

In conversations, keep in mind it's about mutual respect

Emergency Intervention
o Keep calm
Know your exit strategy
Understand situations can escalate qurck\y
Be clear and concise when oskmg for he\p
Keep yourself and others safe
Tell whoever involved you are committed to he\pmg

Emcouroge value based decisions

For additional resources see our website for important and useful links to suggestions on sorery or visit
http//www.health.ny.gov/publications/2040

Security Awareness Programs

Prior to enrollment, all prospective students are provr’ded a school coro\og containing campus security procedures
and pracfices At orientation, students again review the school’s campus security procedures and practfices. All
active students and staff receive updored campus crime data and information on campus security procedures and
practices omnuoHy on October 1" as part of the school’s annual security report ond campus crime disclosure. Local
law enforcement will make presenfafions on sorery, crime prevention and on a perrodrc basis, at least errrucxHy.

The common theme of sojrery awareness is fo encourage students and staff to be aware of their responsrbr\rry for
their own security and the security of others in reportfing ond prevenfing crime. Students and staff should be
asserfive, frust your instincts, don't prop open se\r—\ockmg doors, watch your keys/ watch out for unwanted visitors, be
wary of isolated spots, travel in groups or pairs, stay or walk in well \rghred areas, report suspicious activities or
persons, lock vehicles and persono\ be\ongr’ngs ond know where local po\rce ond Cempus Securrry Authorities can be
reached at any fime.

Crime Prevention Programs
For information on crime prevention programs and tips contact the local po\rce deporrmerwrs crime prevention unit.
L'esprit Acodemy does not offer on-campus crime prevenfion programs other than the law enforcement presenfations

Monitoring of Off-Campus Student Organizations
Lesprit Acodemy does not oHr’c'roHy recognize any orr-compus student organizations.

Preparing & Availability of Annual Security Report

L'esprit Acodemy's Compus Security Survey Administrator reporfs campus crime statistics for all of its campuses
to the Department of Education for the three most recent comp\ered years. This report is prepared in cooperation
with local law enforcement agencies and Compus Security Authorities and is updored onnuo”y by October 1" This
reporf will be available on the school's website and hard copy in the Operations Office. Emp\oyees aond students are
notified of the ASR and any related updores via email. Prospect students and prospect emp\oyees are gurded to the
website for the information.

TOLL-FREE NATIONAL INFORMATION:

Al-Anon 1-800-356-9996

American Council on Alcoholism Help-line 1-800-527-5344
Cocaine Hotline 1-888-319-2606

National Council on Alcoholism 1-800-NCA-CALL
National Institute on Drug Abuse Hotline 1-800-662-HELP
National Suicide Prevention Hotline 1-800-273-8255
National Sexual Assault Hotline 1-800-656-HOPE

1 UNCW.edu “Bystander Accountability”
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OTHER HEALTH ISSUES HOTLINE NUMBERS:
AIDS Hotline 800-CDC-INFO

Sexually Transmitted Diseases Hotline 800-227-89292
Smoking & Health 800-QUIT-NOW

Domestic Violence Hotline 800-799-7233

Child Abuse & Neglect 800-422-4453

Alcohol Treatment Referrals 800-662-4357

The Southeast Michigan Community Alliance (SEMCA) 800-686-6543
Detroit Wayne County Mental Health Agency 800-241-4949
Hegira Programs, Inc. 734-458-460Q1

Eating Disorders Counseling Associates 248-848-1558

AAA Pregnancy Resource Center 734-425-8060

Planned Family Centers 734-721-4700

CRIME STATISTICS

A copy of the Employee/Student Drug-Free Workplace/School Drug Prevention Policy Statement and Campus
Crime Report is made available to active students, &qu\w, and staff. The reporft includes institutional po\\ces
concerning campus security, such as policies concerning sexual assault, and other matters. There were no reported hate
crimes, either on-campus or o”«qmpus, at any L'esprﬁ A(;qdemy location durmg this reporfing per\od

CRIME STATISTICS REPORT

CANTON & ROYAL OAK CAMPUSES 2018, 2019 & 2020

Criminal Offenses

On-Campus Public Residential Non-Campus

Property Property Facilities Property
A. Murder/Non-Negligent O O O O
EA Ne‘g\\ge‘rﬁ Manslaughter O O O O
C. Rape O @) O O
D. Fondling O O O O
E. Incest O O O O
F. Statutory Rape O O O O
G. Robbery O @) O O
H. Aggravated Assault O O O O
I. Burglary O O O O
J. Motor Vehicle Thett O @) O O
K. Arson O O O O
L. Simple Assault O @) O O
M. Lqrcemy—ﬂweH O O O O
N. Intimidation O O O O
O. Destruction/Damage/ Vandalism ) @) ) )

of Property




Hate Crimes - On Campus

L. Sim p\e Assault

M. meemyfﬂweﬁ

N. Intimidation

Sexual Ethnicity/
Race Religion Orientation  Gender Disability  National Origin

A Murder/NorwNeg\igeM O o o O O o
Mons\oughter
B. Negligent Manslaughter O O O O O O
C. Rope O 0 0 O O O
D. Fondling O O O O O O
E. Incest O O O O O O
F. Statutory Rape @) O O @) @) O
G. Robbery O O O O O O
H. Aggravated Assault O O O O O O
I.Burglary O O O O O O
J. Motor Vehicle Theft @) O O @) @) O
K. Arson O O O O O O

O O O O O O

O O O O O O

O O O O O O

O O O O O O

O Des\rucﬁom/Domoge/




Hate Crimes - Public Property

Sexual Ethnicity/
Race  Religion Orientation  Gender Disability National Origin
A Murder/Non- O C O O C O
Neg\'\gem

Moms\oughfer

B. Negligent Manslaughter O O O O O O

C. Rape @) O @) @) O @)

D. Fondling O O O O O O

E. Incest O O O O O O

F. Statutory Rape O O O O O O

G. Robbery O O O O O O

H. Aggravated Assault O O O O O O

I. Burglary O O O O O O

J. Motor Vehicle Thett @) O @) @) O @)

K. Arson O O O O O O

L. Simple Assault @) O @) @) O @)

M. Larceny-Thett O O O O O O

N. Intimidation @) ) O O O O

O. Destruction/Damage/ O O O O O O

Vandalism of Property

Violence Against Women Act

On Campus Public Property Residential Facilities Non-
Property Campus
Property
A Domestic Violence O 0 O O
B. Dating Violence O O O O
C. Stalking O O O O
Arrests
On Campus Public Residential Non-
Property Property Facilities Campus
Property
A. Weapons: carrying, possessing, etc. @) @) ) O
B. Drug Abuse Violations O O O O
C. Liguor Law Violations O O O O




Disciplinary Referrals

On Campus Public Residential Non-Campus
Property Property Facilities Property
A Weapons: carrying, possessing, etc. O O O O
B. Drug Abuse Violations O O O O
C. Liguor Law Violations O O O O
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